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What is Ramadan?
Ramadan is the ninth month of the Islamic calendar and is
considered one of the most sacred months in Islam. During
Ramadan, Muslims fast from dawn to sunset, which means they
refrain from eating, drinking, and engaging in any kind of sexual
activity or other physical needs during daylight hours.

The purpose of fasting during Ramadan is to help Muslims develop
self-discipline, empathy, and a sense of solidarity with those who are
less fortunate. It is also believed to help purify the soul, increase
spirituality, and strengthen one's relationship with God.

Muslims typically break their fast at sunset with an evening meal
called iftar and often gather with family and friends to share the
meal together. Ramadan ends with a celebration called Eid al-Fitr,
which is marked by prayer, gift-giving, and special meals.

Accommodate fasting: provide accommodations for Muslim
employees who are fasting, such as allowing them to take shorter
lunch breaks, adjusting their workload to minimise physical
exertion, or scheduling meetings in the morning when they may
have the most energy.
Flexible working arrangements: During Ramadan, Muslims may
need to adjust their work schedule to accommodate their fasting,
prayer, and family obligations. Employers can be accommodating
by offering flexible work hours or allowing employees to take
breaks for prayers or to break their fast, or take time off.

Here are just a few ways workplaces can support employees
observing Ramadan and foster a positive workplace culture:

www.skillboosters.com 2

What can workplaces do?
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petes.team@skillboosters.com

+44 (0)20 3859 4308

Contact Skill Boosters for more diversity
and inclusion resources
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What can employees do?
Be respectful and understanding: Avoid eating or drinking in
front of fasting colleagues and offering food or drink. Be
understanding of colleagues' needs and offer assistance
when needed.
Be supportive: offer emotional support by acknowledging the
significance of Ramadan and showing interest in learning
more.
Celebrate Eid: congratulate colleagues who are celebrating,
or participate in a celebration if relevant.
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Provide a prayer space: Employers can provide a private space for
Muslim employees to perform their daily prayers during working
hours, either a dedicated prayer space or quiet room.
Show cultural sensitivity: Employers should be mindful of cultural
sensitivity during Ramadan. This includes avoiding scheduling
important meetings or events during prayer times, refraining from
offering food or drink during fasting hours, and being respectful of
Muslim employees' religious practices.
Celebrate eid: Allow Muslims to take off time to celebrate Eid al-Fitr
with families and friends. Employers can also consider hosting an
office celebration.

Demonstrating respect for Muslim colleagues and their
practices during Ramadan can help foster a positive workplace
culture and build stronger relationships between employees
and employers.
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